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(Security Guard Supply)
Technical Terms And Conditions
. 1) Pan Card

2) EPF Registrations Certificate

3) ESIC Registrations Certificate

4) EPF Latest Challan

5) ESIC Latest Challan

6) Last Three Year ITR (AY-2023-24, AY-2024-25, AY-2025-26)
7) Security agency license

8) el e orIcRIEIET Mgt (100 BT FSid YebIaz)

9) 3 gergast 3 IRTCANEE 9T (100 BUA JGID IJeDIa?)

10) uf¥free - a1 (ufermasT) (100 TR FSID YCDIAR)

Municipal Council WARDHA
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(Security Guard Supply)

Terms and Conditions

The Party — 2 shall at his own cost deploy suitably qualificd persons for all the jobs required to be carried out
by him / her under this contract, The person so appointed shall not be construed under any circumstances to be working
under MUNICIPAL COUNCIL WARDHA. No contract workmen below the age of 18 (eighteen) years shall be
deployed on the work by the Party - 2 at MUNICIPAL COUNCIL WARDHA's premises.

The Party - 2 has to ensure compliance of all applicable labor laws provisions including but not limited to as
per their applicability:

® Apprentice Act, 1961

¢ Contract Labour (Regulation & Abolition) Act, 1970
® Child Labour (Prohibition and Regulation) Act, 1986
[ ]

Employees Provident Fund and Miscellancous Provisions Act, 1952
® Employees' State Insurance Act, 1948

¢ Equal Remuneration Act, 1976

® Industrial Disputes Act, 1947

¢ Industrial Employment (Standing Orders) Act, 1946
Inter-state Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979.
® Minimum Wages Act, 1948

® Maharashtra Shops and Establishments Act

® Maharashtra Labour Welfare Fund Act.

® Maternity Benefit Act, 1961

® Payment of Wages Act, 1936

® Payment of Gratuity Act, 1972

® Payment of Bonus Act, 1965

® Trade Unions Act, 1926

® Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 (14 of 2013).
2.1 The Party 2 has to maintain all books, registers, form & other related documents which are prescribed under
concerned Acts/ Labour Laws & its rules.

2.2 Further, the MUNICIPAL COUNCIL WARDHA shall not be responsible and liable for any damages/injury
sustained by the workman of the Party - 2while on duty. In case of any accident resulting in death and/or injury to :.my
workman deployed by the Party — 2 while on duty, the liabilities and all kinds o‘f legal consequences or comp.cn.sanon
will be of the Party —2 irrespective of the reasons and circumstances of the accident. In case of death and/or mjfu'.y to
any workman of the contractor, the insurance claim shall be dealt with by the Contractor. In addition to this, any cml‘or
criminal proceedings before a court/tribunal of competentjurisc'liclion sl?zfll be undert'akt?n.by the Partly — 2 together with
the punitive and/or pecuniary consequences arising there from in such litigations or judicial proceedings.

2.3 The Party 2 shall keep the MUNICIPAL COUNCIL WARDHA indemnified against all claims. losses, damages or
c;) : ?”y for breach arising out of violation of any provision of applicable laws, due the default, negligence or lapses

ntl:cnS:rtm:‘ ;r [: rty - 2or any of its employees. The Party 2 alone shall be responsible for liabilities, if any in this
on the part of the Party -

Scanned with CamScanner



2.4 The Party - 2shall ensure that none of its workmen are required to actually work for more than office (exclusive of
break) in a day. In case of the overtime no additional payment s to be made by MUNICIPAL COUNCIL WARDHA.

2.5 The Party — 2 shall ensure that each of the workmen deployed by him are given weekly offs as per the provisions of
the Shops & Establishment Act of the respective State or under any other applicable laws. The Party 2 shall ensure that

if due to work exigencies or otherwise, any of his workman is called for work on the days of his weekly off, he shall be
given a mandatory off within three succeeding days.

2.6 The Party — 2 shall take all measures for the monitoring / supervising of the work of their workmen on duty. Party -
Zhas to deploy supervisor for supervising the job / work of his workmen.

2.7 The Party — 2 shall provide Identity Cards and dress to his workmen as per the format prescribed by the MUNICIPAL
COUNCIL WARDHA within a period of 10 days from commencement of work.

2.8 The Party — 2 shall issue to each of his workmen, an Employment Card in FORM XIV, Rule 76 of the Contract
Labour (Regulation & Abolition) Central Rules, 1971.

2.9 The Party - 2shall issue wage slips in FORM XIX [Contract Labour (R&A) Central Rules, 1971 to each of his
workmen at least a day before disbursement of wages.

2.10 The Party - 2will furnish to MUNICIPAL COUNCIL WARDHA the particulars viz. Name, Father's Name, Age,
Photograph, Permanent Address, etc. of the workmen engaged by them for the purpose as mentioned above in the
premises of the MUNICIPAL COUNCIL WARDHA,

2.11 Party 2has to ensure payment of wages not less than applicable minimum wages as declared by state government
as per zone / category classification to the contract laborers engaged by him. The Party - 2is also required to pay the
differential of proportionate increase due to revision in the minimum wages as notified by the Government Authorities
from time to time during the period of contract and said differential amount will be reimbursed by MUNICIPAL
COUNCIL WARDHA subject to production of proof of payment. MUNICIPAL COUNCIL WARDHA will keep the
Party - 2informed from time to time about the applicable minimum wages. Present rate of Minimum wages as per Gazette
Notification No. kr.gra.vi/ki.ve.a/vi.bh./2025(2)karya-10/8008 ,Dated -04/08/2025 Government of Maharashtra is as
follows:
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i
Manpower Supply 2026-27 At. MUNICIPAL COUNCIL WARDHA Dist- Wardhaw
,ST/-' Type Basic Currc'm Total EPF ESIC Net EPF ESIC Service Total
Special Deductio Employer Employer | Charge Amt
! Amount n12% | Deduction | Amount - buti Per
N Allowance Contribution | Contribution
A 0.75 % Pay 13.00% 3.25% Month
Tz | 3 4 E 6 7 8 5 10 n 12
—_ | 22651+
Un- | 10000 | 9485 | 19485 | 233 146 | 17001 2533 633 g | Vi
-0
Skilled Charge

'

Selected Party — 2 have to follow that special allowance and pay accordingly. Party — 2 Have to Quote rates valid till
11/06/2027 from date of agreement.

2.12 The Party 2shall pay wages to his workmen either through E-Payment mode or NEFT/RTGS only on or before 7th
day of the following month for previous completed wage month. No wage payment shall be made in cash or through
any other mode further vendor has to ensure that all the workmen should have bank account and compatible to E-

payment.

2.13 Party - 2shall pay, Contribution (Employer' share) towards Provident Fund and pension scheme, Contribution
(Employer’ share) towards ESI, This is to clarify that Party - 2shall pay PF Contribution on actual wages being paid to

the contract workmen.

2.14 Party - 2has to attach following documents along with the bills:

P

A) Proof of having deposited employee's as well as employer's contribution towards PF & ESI. PF & ESI amounts have
to be deposited by 15th of each month for every completed previous month. Party - 2has to attach online PF & ESI
statement (ECR) also along with the Challan showing individual contribution of each contract labour engaged by him.

2.15In case the Party - 2fails to submit full details of his labour employed and / or fails to pay the contributions payable,
MUNICIPAL COUNCIL WARDHA shall recover from the monthly bills of the Party - 2the amount of the shortfall in
contribution assessed by the concerned authorities. The amount so recovered shall be paid to the concerned authorities
against the actual contribution payable for Employees State Insurance or Employees Provident Fund etc.

216 Itis recommended that the Party - 2should not engage Inter-State Migrant workmen for the performance the jobs
&givenin Job Specification. However, in case Party - 2engages the Inter-State Migrant workmen, he shall be responsible
for ensuring all the compliance as provided under the Inter-State Migrant Workmen (Regulation of Employment And
Conditiong of Service) Act, 1979, including the payment of wages in line with the provisions of the said Act and
applicable rules made there under. However, MUNICIPAL COUNCIL WARDHA shall not make additional payment

{0 the Party - 2towards any such facility / benefits or additional wages which would be required to be paid ensured by
the Party 2under the said Act / Rules. -

2.17 Selected Party — 2 is liable to pay dues suggested by local body audit, and other similar agencies.
2.18 Chief Officer Municipal Council WARDHA reserve rights to cancel, give extension to this tender at any stage.
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